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ANNUAL REPORT

OF
THE MANAGING COMMITTEE/ BOARD OF TRUSTEES
SHAFI MUSLIM HIGH SCHOOL
LAHERIASARAL DARBHANGA 846003

Financial Year : (2021 — 2022)

Respected Members,

We are glad to present the Annual Report of Board of Trustees Shafi Muslim High School, for the academic
vear 2021 - 2022 at the end of the year on 31" March 2022. Hereby, we give report of the activities and
brogmss done by the institutions running under the shade of the trust in the field of teaching learning and
technical skill development of the students in spite of the country facing covid 19 impact. This year all the
institutions nourishing under the trust were ordered to make a temporary hospital as ordered by the
government of India. Despite the grave situation, the institution under the trust presents the achievements,
activities. and progress of the students in all aspects.

The Managing Committee of Board of Trustees Shafi Muslim High School is a registered society under

the Society Registration Act. 1860. The Society runs several educational institutions aimed at imparting

quality education in various streams. These institutions are :

e +2 Shafi Muslim High School (Secondary and Senior Secondary Section) — Govt. Aided.
e Dr. ZH.T.T. College Laheriasarai, Darbhanga.
e Maulana Abul Kalam Azad Industrial Training.

1. Key Points

The academic Year 2021 — 2022 shows the achievement and activities done by the institutions running

under the trust. We have made significant strides in providing high-quality education, enhancing
infrastructure, and expanding our curriculum offerings.

a. +2 Shafi Muslim High School, Darbhanga.

e This is a govt. aided institution established in 1932 and declared minority character by the govt.
of Bihar in 1966.

e The institution runs both secondary and senior secondary section.

e The School Continued to provide a strong foundation in the subjects offered under the Bihar
Board Curriculum.

o The results of the 10™ and 12" Board exams were commendable, with several students securing
top ranks.

e Enhanced co-curricular activities were conducted, focusing on personality development,
leadership skills, and creativity.

o Special emphasis was placed on ensuring that students should receive a better education with
modern pedagogical techniques.

In the given financial year the institution running under trust tried its best to improve
the academic as well as extra curricular activities of the students enrolled. and found better
achievement with the help of teaching faculty. The school organized sports activities and other
competitive activities and the students who ranked top were given medal and certificate on the
auspicious occasion of the Republic Day on 26" January 2022 and also released “Shafi Mojalla”
a souvenir in which the articles of students and teachers were published.



b. Dr.

7. H. T. T. College, Laheriasarai, Darbhanga ‘
The College continued to provide a teacher cducation programme of two years B.Ed., M.Ed.
Course which is permanently affiliated by LN.M.U. Darbhanga, permanently recognize by

Gowvt. of Bihar and N.C. Tl New Delhi and two years D.ELEA. Course affiliated by B.S.E.B.,

Patna and recognized by N.( 1.E., New Delhi. o
The Classes has been organized through Online because ol'ﬂ.\c 2.n<l'phnsc of Covid-19. |
The College distributed blankets to the poor people of the District/Town because of the suffering
Severe cold wave on 06.01 2022

The College organized voter awareness campaign on 10.01 2021.

The College organized an orientation programme form 02.03.2021 to ()().03..2021. o
On dt. 10.05.2021 College organized a seminar on the topic "Value Educatlt‘m, Need Qf lime".
In 2021-2022. the college organized a National Seminar with the collaboration (ff IATE held on
01 August to 03rd August 2021 on the topic "Challenges of New Education Policy 2020”.

. . h
On the occasion of Human Rights Day the college celebrates it with one day lecture on 10"

December 2021.

¢. MAKAITI

Affiliated to DGET New Delhi in 2002, New Delhi.

From 2021 — 2022 students passed and get job in different Technical Organization.

Students Skilled in Fitter and Electrician Trade.

Qualified Instructor trained students.

From 2021 — 2022 students qualified multi training and sponsored by different companies. They
are working as a competent Technician.

The infrastructure of the institute was further developed with the addition modern laboratories
library resources, and technology-enhanced classrooms.

The Institute organized convocation, plantation and gardening programs.

More than 60% students got job placement after visiting several companies at the campus such
as Maruti, Suzuki, Mahindra Etc.

2. Infrastructure Development

The managing committee focuses on the development of physical infrastructure of all the institutions in
the given financial year 2021-22.

Renovation and expansion of classrooms in all institutions.

o Upgrading of laboratory and sports facilities, providing students with hands-on learning

opportunities.

¢ Construction of new administrative blocks and students common areas.
o Improved IT infrastructure, including smart boards, projectors, and online learning platforms.

3. Staff Development

Our faculty and staff members are the backbone of our educational institutions . In 2021 - 2022, we
continued to invest in the professional growth of our teaching and non-teaching staft through.

¢ Regular workshops and training sessions.
o Incentives for performance excellence and innovation in teaching.
¢ Creating a more collaborative and supportive work environment.

o Faculty members participated in various national international seminars, enhancing their

teaching methodologies and subject knowledge.



y gtudent Achievements

e Our Students has excelled in academic. co-curricular, and extracurricular activities across all
institutions.
o Several students of Z.H.T.T. College laheriasarai secured top position in the University.

5 Community Engagement
We remain committed to engaging with our local community

focused on:
e Organizing health and wellness camps for students, st

and giving hack to society. This year, we

aff, and the local community.

o Participating in social outreach programs, including tree plantation drives, blood donation

camps. and educational awareness campaigns.

o Strengthening our alumni network to create opportunities for mentorship and collaboration.

6. Financial Overview . .
The Financial health of the Society remains strong. The Managing Committee has worked carefully to

ensure that all financial resources are utilized efficiently for the students and the institutions. The audited
account for the year will be presented separately in the Annual General Meeting (AGM) 2021 - 2022.

HEALTH & FAMILY WELFARE PROGRAMME:
As we know that the increased access t0 equality health care services has been one of the thrust areas of

the social development programmes being undertaken in the country technological advances and the
extension in the infrastructure network has resulted in the decline in mortality. We have organized cancer
awareness programme sponsored by the Hon'ble President. This programme was largely attended by the
locals and others. Awareness programmes are also being organized at regular interval to discourage early
marriage of girls below 18 years of age.

WELFARE PROGRAMME FOR MINORITIES PERSONS:

The management committee of SOCIETY has been reported various cases related to minorities in the
districts. The matter was discussed in the managing committee meeting. The matter was resolved
positively to open and run to provide facilities to minorities. In several schemes including health,
education was taken up among the minorities' classes or people and we helped them avail of government
aids etc. in this direction.

RURAL & SANITATION DEVELOPMENT PROGRAMME

Society organized many programmes for rural development and worked for upliftment of the life and
livelihood of rural India. aims to promote a single window delivery need based services in the area of
education, health, nutrition, weather, environment, agriculture and livelihoods to rural women and men.

SKILL DEVELOPMENT PROGRAMME:

Our society organizes vocational training programme for women welfare, child and youths belonging to
the informal economy. It is not just an organization but also a confluence of training programme to
encourage self-resident and self-employment.
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Conclusion
The Trust made great endeavor
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We thank you for your continued support and look fo
development of our institutions.

during the academic year 202
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quality education.

rward to your active participation in the growth and

In the given financial year 2021 — 22 no foreign currency is granted to the trust. That is why utilization

shall not be given.

For and on behalf of the Managing Committee,
(Chairperson's Name) S M. Jasecd y
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Laheriasarai, Darbhanga — 846003.
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